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IQUE OWNERSHIP SYSTEM

EE OWNERSHIP IS OUR
G PHILOSOPHY

“ Those who
contribute to the
company should

own it and
owner ship should
be commensurate
toaperson’'s
B : contribution and
Priorities driven by performance as
. much as
those performing the teasible”
woO rk -Bob Beyster




Object-Oriented Software

Distributed Interactive
Simulation

Scientific Computation

Image Processing &
Analysis

Neutron Activation,

ems integration, software development and reus:
outsourcing and facilities management. telecommunications and network system
information protection, Year 2000 solutions

Health

Medical information systems, multi-hospital system integration, diagnostic imaging
systems, accelerator-based treatment systems, cancer research, biomedical
technol

Radiation Detection &

Inspection Systems National Security

Advanced Sensor Integrated global C*| systems. strategic and tactical systems. ballistic missile defense

Technology and space systems, maritime systems, modeling and simulation systems, logistics
and readine: ipport, test and evaluation. tr: " rumenta

Signal Analysis signalfimagery analysis, geographic information and mapping systems

Underwater Instrumentation Energy

Microcomposite Materials Control and safety systems for power generation and distribution

Signal Compression and Environment

Transmission Characterization, remediation, modeling, and compliance support

Distributed Computi .
Environments Transportation

Automated toll collection and vehicle identification, vehicle/cargo tracking, intelligent

Information Protection transportation systems. rail and intermodal systems

Molecular Biology High-Tech Products

explosive and contraband detection pecialized

fiber optic communications ems, virtual offi olutions for
marketing and technical collaboration

Recombinant DNA
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Created internal market (Bull Inc.) to
provide liquidity
quarterly stock trades (Jan., April, July,
Oct.)

matches buyers and sellers
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Ownership Tools

jotiated Options

irst. Time Buyer Program (FTBP)
Direct Stock gl ‘Direct Purchase
Purchase Employee Stock Purchase Plan (ESPP)
* Employee Deferral to CODA/401(k)
Retirement Plan
Plans Company Contribution to

CODA/401(K) Plan -

Employee Stock Retirement Plan
(ESRP)

ey ep—
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Employees

‘ Officers/Directors

Consultants 1%
Former Employees

Retirement Plans

60 million shares outstanding. Approx. 95% of employees are owners
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el2) Pgrformance

e Current Price = $47.22
e 78% increase over past year
» 30% 5-year annualized growth

W -
A Ermlugese-O v Coe piany.

Freed'om--.t__: Ifsue passions with few obstacles
Decentralize management - autonomy

Offices close to customer - long-term relationships
Commitment to quality and ethics
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llture and Organization

wil

ligns diverse business units
value to the world
nd profitability are keys to success
wnership gives us a long-term

Participation in decision-making makes
ownership real

Educate loyees to Act Like an Owners
Explain critical numbers that drive business success
Educate on Employee Ownership Opportunities

Keep Employees Informed as Owners

Communicate business developments and policy
changes
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ical Environment

Environment
Topical
Internal Competition for Excellence
Creative Tension
Best Talent To Do Job
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cal Environment

anagement at Highest Level
Internal Awards for Important and
Innovative Work
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Environment

es and Decision Making at
- Organization
re the Talent Is
ere the Creativity Is

hnical Environment

Business Lines and
nits to Get the Job Done

Open to Outside Talent and Contributions
Other Companies
Government Labs
Universities




ARING REWARDS

L

ock Ownership Culture
3 t0 Acquiring Stock

Profitability with the
llity Felt by Employees

Ownership Tied to Performance

aind Predictable

centives to be Creative
enerating Intellectual Property

Stake in Revenue (Royalties/Profits) From
Intellectual Property




